College of Engineering, Architecture and Technology (CEAT)
Employer Engagement and Recruiting Policy
Oklahoma State University – Stillwater

Purpose
The College of Engineering, Architecture and Technology (CEAT) at Oklahoma State University supports meaningful engagement between employers and students while preserving the integrity of the academic environment. These policies provide clear guidelines for employer participation in CEAT activities to ensure that student learning, fairness, and transparency remain the primary priorities. This policy applies to all employers engaging with CEAT students, faculty, or using CEAT facilities.

Approved Employer Engagement Opportunities

1.1 Employer Connection Sessions
Connection Sessions are structured employer-hosted opportunities for small-group engagement with CEAT students outside the classroom environment.
Permitted Activities:
· Informal discussions with students about career paths and industry experience 
· Sharing information about internships, full-time opportunities, and professional development 
· Networking conversations with students interested in the employer’s industry 
Requirements:
· Connection Sessions must be scheduled and approved through CEAT Career Services (ceatcs@okstate.edu) or OSU Career Services (careers@okstate.edu)
· Events must remain open and inclusive to all interested students 
· Employers must avoid high-pressure recruiting tactics 
· Sessions must not disrupt academic activities or classes 
Recruiting Limitations:
Recruiting Limitations and Scheduling Guidelines:
· Connection Sessions are intended for professional networking and industry discussions and are not formal recruiting events 
· The exchange of resumes or application materials (physical or digital) during these sessions is not permitted 
· Employers should direct interested students to apply through official recruiting channels (e.g., university career platforms or employer website) 
· Requests will be accommodated on a first-come, first-served basis
· Sessions may not be double-booked with competing companies at the same time 
· Space and availability are limited during peak recruiting season (September); employers are encouraged to schedule outside of peak times when possible 
· Connection Sessions will not be scheduled for the evening prior to the CEAT Career Fair due to the CEAT Senior Social 
· Employers must be registered for the CEAT Career Fair to be considered for a Connection Session during peak recruiting season (September) 
· Employer tabling within CEAT is prohibited

1.2 Classroom Presentations (Educational Content Only)
Employer participation in classroom settings is permitted only when the primary purpose is educational and directly relevant to course learning outcomes. It is at the discretion of course instructors to allow class time for presentations.
Permitted Content:
· Engineering or industry practice presentations 
· Professional skill development topics 
· Case studies, project examples, or technical demonstrations 
· Curriculum-relevant industry insights 
Limited Content:
· A brief overview of the presenting organization may be included for context (recommended: no more than one slide) 
· Please provide intended presentation (slides) to instructor prior to class time for approval
Prohibited Content:
· Recruitment presentations or employment pitches 
· Sales-oriented presentations 
· Company highlights reel or marketing presentations 
· Internship or job announcements as the primary presentation content 
· Pressuring or encouraging students to apply for positions during class time 
· Collection of resumes or job applications during class time or while visiting campus outside of career fairs
Requirements:
· Classroom presentations must be requested or approved by the course instructor 
· Employers must submit a brief presentation with intended content to CEAT Career Services (ceatcs@okstate.edu)  at least two weeks prior to the scheduled presentation
Recruiting Limitations:
Classroom presentations are strictly educational and are not recruiting events. Employers may not collect resumes, distribute application materials for immediate submission, or request employment documents (physically or digitally) during class time. Employers should instead direct interested students to apply through official recruiting channels such as the OSU Career Services platform (careerservices.okstate.edu) or the employer’s website. Failure to provide presentation material to the instructor or to CEAT Career Services is subject to forfeiting allotted class date and time.
Violation of Classroom Guidelines:
If an employer uses classroom time primarily for promotional or recruiting purposes instead of providing educational value, the employer will lose classroom presentation privileges for a minimum of one academic year.

1.3 Student Organization Engagement
Employers may present to registered CEAT student organizations.
Permitted Activities:
· Information on internships and full-time employment 
· Presenting company information and professional opportunities 
· Sponsoring organization meetings or events 
· Providing food and non-alcoholic beverages 
Requirements:
· Invitations must originate from or be approved by the student organization president or advisor 
· Presentation content must align with the interests and mission of the organization 
· Employers must coordinate logistics (e.g., location, parking, timing) with student organization leadership or advisors 
Recruiting Limitations:
While employers may discuss career opportunities with student organizations, these meetings are not considered formal recruiting events coordinated by CEAT. Employers should avoid collecting resumes (physical or digital) during meetings and instead direct students to apply through official recruiting channels such as the OSU Career Services platform (careerservices.okstate.edu) or the employer’s website. Student organization meetings typically occur outside of the 8:00am-5:00pm workday. The OSU Code of Conduct still applies after hours

1.4 CEAT Cheap Lunch (Employer-Sponsored Lunch Event)
Employers may sponsor food during CEAT Cheap Lunch events as an informal networking opportunity with students.
Permitted Activities:
· Informal discussion with students 
· Sharing information about company culture and career opportunities 
· Discussing internships and employment pathways 
Requirements:
· Food sponsorship and event logistics must be coordinated through the CEAT Student Council (ceatstuco@okstate.edu) and the Cheap Lunch coordinators (cheaplunch@okstate.edu)
· Employers must maintain a professional and inclusive environment 
· High-pressure recruiting tactics are not permitted
Recruiting Limitations:
CEAT Cheap Lunch events are informal networking opportunities and are not formal recruiting events. The exchange of resumes or other application materials (physical or digital) during these events is not permitted. Employers should instead direct interested students to apply through official recruiting channels such as the OSU Career Services platform or the employer’s website. This event is not intended to serve as a formal presentation or speaking engagement.
Policy Enforcement

2.1 Examples of Policy Violations
The following behaviors may constitute violations of this policy:
· Using classroom presentations as company marketing or recruiting events 
· Conducting direct recruitment during educational presentations 
· Collecting or requesting student resumes (physical or digital) during non-recruiting CEAT engagement events 
· Pressuring CEAT staff, faculty, or student organizations to provide access to students 
· Using financial commitments as leverage for access to students or preferential treatment 
· Failure to respect existing reservations or commitments tied to a competing company
· Adding unapproved or conflicting terms to agreements with CEAT 
· Disregarding approved presentation guidelines or engagement policies 
· Inappropriate behavior or language in violation of the OSU code of conduct
· Employer tabling is not permitted in CEAT areas at any time, except during designated CEAT Cheap Lunch events (including approved location, date, and time)

2.2 Consequences for Violations
CEAT reserves the right to enforce these policies to protect students and maintain academic integrity. Consequences may include:
· Verbal or written warning 
· Removal from scheduled CEAT events 
· Temporary suspension from CEAT recruiting activities (e.g., career fairs)
· One-year suspension from all engagement opportunities 
· Permanent restriction from CEAT engagement in cases of repeated or severe violations 

CEAT reserves the right to modify or enforce these policies as necessary to ensure a fair, ethical, and academically appropriate environment for all students.

